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Benefits Update

Vilma L. Santos
Human Resource Services




Health Plan Identification Cards

* UT Select BCBS PPO cards
* Reflect Updated Deductible
* Mailed out late August

* UT Select Prescription Program (Medco) Card:
* No change, no new cards
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New Graduate Student Academic
Employee Orientations

* Presentations throughout September
* September 9, 15, 17, 21, 23
* TXClasksting PN 200

* Student Employee webpage:
* http://www.utexas.edu/hr/student/insurance.html



http://www.utexas.edu/hr/student/insurance.html

On-site Retirement Provider
Appointments

Opportunity to discuss various investment options
available for the Optional Retirement Program

(ORP), and the voluntary retirement programs,
UTSavel SA andU TSaveDbCP

* Appointments available as of October 2010
* Email will be sent to campus by 9/13/2010

- U)odated Schedules on the HRS website by
9/13/2010
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HRSC Records Updates

Robin Jarman




Applicant Criminal History Screenthge

* Automated screening of online applicants

* Felony within 10 years, misdemeanor: within 5
* Drug related
* Theft related
* Injury to person(s)
* Weapons
* Threats
* Injury to property
* Hiring department works with SCMS
* Remove a category that is not relevant to the position
* Add more categories (I.e. gambling, alcohol)
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Applicant Criminal History Screenthge

* Hiring department reviews all criminal-nistory
on application and makes a determination

* Consider whether the conviction Is recent
and/or relevant to the job duties

s Use the guidelines provided on HRS Web page

* http://lwww.utexas.edu/hr/manager/hiring/Review
CriminalHistory.php

* Chart: Type of Offense and Recommended Action
* Chart: Additional Offenses that May be Relevant
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http://www.utexas.edu/hr/manager/hiring/ReviewCriminalHistory.php
http://www.utexas.edu/hr/manager/hiring/ReviewCriminalHistory.php

Request a Criminal Background Check—=—_

* http://www.utexas.edu/hr/manageniing/=o
wioRequestaCriminalBackgroundCheck.html

* New Informationand reference chart
* Cost of background checks

* Type of check(s) required for a position
* DPS $4
* Vendor $42.17 plus service fees

* Break in service before new check is required
* 1yearor 120 days
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